
Student Dress Code 
 

 

Purpose 

Our Dress Code outlines the standards expected of students and plays an important role in promoting a positive image 

of our school. Our Dress Code supports all students to participate fully in school life. It also helps us to create a sense 

of identity and a school culture in which every student experiences a sense of connection and belonging.  

School Uniform 

• School polo shirt with logo 

• Team polo shirt with logo  

• Navy shorts (mid thigh and loose fitting walk short), sports skirt, pants or skort  

• School dress with logo 

• School jacket with logo 

• Reversable bucket hat with logo (compulsory all year round) 

• Footwear – shoes, sneakers or sandals with a strap 

Please ensure all clothing is clearly marked with your child’s name. 

Acceptable Accessories 

• Hair accessories (school colours preferred) 

• Small stud earrings or small sleepers, watches  

Hair that is shoulder length or longer must be tied back. 

Not Acceptable Items 

• Denim items 

• Singlets, board shorts, clothing with hoods, brand logos or graphics 

• Additional decorative jewellery 

• Thongs, shoes with high heels/platforms, roller shoes or slip-on shoes without a back 

• Make up, fake nails or nail accessories 

• Tattoos, body paint or coloured hairspray unless permitted for a special school event 

Compliance 

Staff will pursue a positive approach to the Dress Code, encouraging students to follow acceptable school directions. 

In the event that a student’s presentation does not comply with the Dress Code, staff will discuss the matter with the 

parent (and/or student if appropriate). Repeated non-compliance will lead to a letter from the Principal and/or a 

meeting to discuss the matter. Non-compliance may also risk a student not participating in certain activities such as 

special events, excursions or student leadership opportunities.  

A parent wishing to have their child exempted from complying with the dress code with a valid reason should contact 

the Principal. 

 

 

 

 

  


